[image: ]



Applicant information


Recruitment of Independent Remuneration Panel
(Member Allowances) 2026

Bristol City Council



Contents
1. A message from the council’s Director: Legal and Democratic Services	2
2. Information about the council and governance arrangements	3
The role of councillors:	3
3. General information about the role and work of the	4
Independent Remuneration Panel	4
The role of the Panel	4
The work of the panel	4
4. Independent Remuneration Panel Member Criteria / Person Specification	5
5. Selection process, how to apply, and application form	6
How to apply	6
Disqualifications	6
Application form	7
Declaration	9





[bookmark: _Toc229998812]1. A message from the council’s Director: Legal and Democratic Services

Thank you for expressing an interest in the role of an Independent Remuneration 
Panel member for Bristol City Council.

An independent Corporate Peer Challenge (CPC) report, undertaken by the Local Government Association earlier this year has highlighted the progress, leadership and direction of the council during a period of significant organisational and political change following the 2024 council elections and the introduction of a committee governance system.

The committee system has been embedded over the last two years, and the council has decided it is now timely to set up a new Independent Remuneration Panel to review the council's members’ allowances scheme.

It is important that Bristol’s residents have confidence in the process for determining the payment of members’ allowances.  Bringing in independent people to guide these decisions helps to ensure transparency and public confidence about this process.  

We’re looking for people who can show they are independent from the council, can look at data fairly and objectively, and can give clear, well-reasoned advice. They should also understand the political environment the council and local government work in.

In this information pack, you will find information about the application process, arrangements for member allowances and what the role of Independent Remuneration Panel members is.

The council needs to appoint at least three people to the Panel, ideally, we hope to appoint up to five Panel members.

A short application form is also enclosed, if you wish to apply for the role.

Thank you again for your interest.


Tim O’Gara
Director: Legal and Democratic Services
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Under its governance arrangements, the council operates a committee system which is led by 70 councillors, representing 34 electoral wards covering the city. 
The council has eight policy committees. Each one broadly links to a theme in the council’s Corporate Strategy.

These policy committees are:
1. Strategy and Resources Policy Committee
2. Adult Social Care Policy Committee
3. Children and Young People Policy Committee
4. Economy and Skills Policy Committee
5. Environment and Sustainability Policy Committee
6. Homes and Housing Delivery Policy Committee
7. Public Health and Communities Policy Committee
8. Transport and Connectivity Policy Committee

Each policy committee is responsible for:
· specific council functions that are set out in our Constitution 
· agreeing plans and strategies and developing new policies within their remit.
· making key decisions which have significant financial and/or community impacts.
· setting fees and charges for services.

There are also a number of regulatory committees which the council is required to have by law:

There are two Planning Committees that regulate land use and new building developments in Bristol. They take decisions on major or controversial planning applications.

The Public Rights of Way and Greens Committee looks after common land and town and village greens. It also gives permission for work affecting public rights of way and greens.
The Public Safety and Protection Committee and Licensing Committee are responsible for the council’s licensing work.
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Our councillors generally carry out the following duties to:
· contribute to good governance and actively encourage community participation and citizen involvement in decision making.
· participate effectively as a member of any meeting to which a councillor is appointed, for example by regular attendance at meetings, making sure they are adequately briefed and prepared for meetings, and examining and challenging issues as needed.
· maintain a high standard of conduct.
· represent the interests of their ward.
· deal with constituents' enquiries and representations fairly and without prejudice.
· listen to the needs of local people and key stakeholders to take their views into account when making decisions and considering policy proposals.
· develop a working knowledge of organisations, services, activities and other factors important to the community's well-being and identity.

More information about the role of councillors at meetings and about the decision-making processes of the council can be found here: Council meetings
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The Local Authorities (Members’ Allowances) (England) Regulations 2003 require every council to set up an Independent Remuneration Panel, made up of at least three independent people, to provide advice on its Members’ Allowances Scheme. The Panel’s role is to prepare a report with recommendations to the Council on the levels of allowances to be paid to councillors.

The council must consider the advice of and recommendations from the Independent Remuneration Panel when reviewing or amending its members’ allowances scheme, although it does not necessarily have to agree with the Panel’s advice.

[bookmark: _Toc229998818]The work of the panel

The Independent Remuneration Panel will carry out work with a view to making recommendations to the council in a number of key areas, including:

- The amount of basic allowance that should be paid to its councillors
-  Which positions should get special responsibility allowances, how much these should be, and whether other roles should get payments for specific duties.
-  Which duties qualify for travel and subsistence payments, and how much can be paid for each.
- The level of allowances to be paid to any co-opted members of council committees.
- Whether the authority’s allowances schemes should include an allowance for the expense of arranging for the care of children and dependants and, if so, the amount of this allowance.
-  Whether allowances should go up each year in line with an index, and if so, how many years this should continue for.
The work will involve analysing evidence and interviewing councillors about their work.

The work of a Panel member will involve preparing for and attending occasional meetings, which could be in-person, online or hybrid, to carry out the tasks involved.  

Council officers will support the Panel in their work and will help with meeting arrangements. Panel members are voluntary  but will receive an allowance of £75 per meeting plus travel costs.  Panel members are usually appointed for up to four years. This can be changed or extended if the council agrees.

For background, the most recent report produced by the former Panel is here:
IRP Report December 23 Full Council.pdf
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We’re looking for applicants who can show they have the following skills and abilities:

- An understanding of how Bristol City Council works.

- An understanding of the wider political and local government context in which the council operates.

- A commitment to attend meetings when needed and do preparation work in advance.

- Good analytical, interpersonal and communication skills.

- An understanding of the importance of the politically independent nature of the role of a Panel member.

- Be able to work effectively as a member of the Panel, putting forward points of view clearly and persuasively and having tolerance and respect for the views of others. 

-Be able to analyse and assess complex information and data and reach rational evidence-based conclusions. 

- Be able to report information/conclusions in an independent, structured and logical way.

- An understanding of the importance of the Nolan principles of public office The Seven Principles of Public Life - GOV.UK , which are:

· Selflessness: Holders of public office should act solely in terms of the public interest.
· Integrity: Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships.
· Objectivity: Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.
· Accountability: Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.
· Openness: Holders of public office should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing.
· Honesty: Holders of public office should be truthful.
· Leadership: Holders of public office should exhibit these principles in their own behaviour. They should actively promote and robustly support the principles and be willing to challenge poor behaviour wherever it occurs.
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The closing date to apply is midnight 7 June 2026.

Interviews are likely to take place during the week beginning 22 June or 29 June 2026.

All applications will be assessed against the criteria/person specification in this pack. 

Shortlisted applicants will be invited to an interview with a panel of senior officers.
If you are shortlisted, we will contact you by email after the shortlisting stage. Please make sure you include an email address on your application.

Following the interview process, the Full Council will then be asked to approve the appointment of the individuals recommended for Panel membership.

If you have any questions about the role or would like to have an informal discussion about the role and work of a Panel member, please contact Ian Hird, Interim Head of Democratic Engagement and Executive Support, ian.hird@bristol.gov.uk

[bookmark: _Toc229998821]How to apply
If you would like to apply for a position as a Panel member, please complete the application form, which includes a written statement explaining why you believe you meet the relevant criteria/person specification. 

Please e-mail the completed form to policycommittees@bristol.gov.uk.
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Please note that you cannot be a Panel member if you are: 
- a councillor of Bristol City Council
- a person who would be disqualified from being an elected councillor* 
- a co-opted member of any committee or sub-committee of the Council

* Note: You are disqualified from being an elected councillor if: 
· you work for the council you want to be a councillor for or if you work for another council in a politically restricted post. 
· you are subject to a bankruptcy restrictions order or interim order. 
· you have served a prison sentence (including a suspended sentence) of three months or more without the option of a fine. 
· you have been disqualified under any legislation relating to corrupt or illegal practices.

Anyone recommended for appointment will need to confirm that they are not disqualified from the role.
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Recruitment of Independent Remuneration Panel members – 2026


	Personal details


	Name

	

	Address



	

	Phone number

	

	Email address

	



	References


	Please give the details of two people* who are not related to you and who are able to provide references, relating to your suitability for the role.


	Reference 1

	Name 

	

	Address


	


	Phone number

	



	Email address

	



	Capacity in which known to you
	

	Are you happy for your referee to be contacted prior to interview?                 YES / NO              


	Reference 2

	Name

	

	Address

	



	Phone number

	

	Email address
	

	
Capacity in which known to you

	

	Are you happy for your referee to be contacted prior to interview?                YES / NO       




Additional information

Taking account of the Panel Member criteria/person specification, please use the space below to tell us why you would like to become one of the council’s Independent Remuneration Panel members and why you think you are suitable for the position. 

You may wish to tell us about any relevant work experience, personal qualities and skills including any voluntary activities.





	Additional information – Applicant written statement


	
In making your written statement, please aim to use a maximum of 1000 words.
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I confirm that, to the best of my knowledge and belief, the information given in this application is accurate.

I confirm that I am not a member or co-opted member of Bristol City Council or any of its committees.

I confirm that I am not a relative or close friend or close associate of a member or co-opted member of Bristol City Council.

Please note: an electronic signature is acceptable.

Name:

Date:





By completing this form, you confirm that you have read and understood our privacy statement. 

Please email this application to: policycommittees@bristol.gov.uk 

Or post to:
Ian Hird
Interim Head of Democratic Engagement and Executive Support
Democratic Services, Bristol City Council
City Hall
PO Box 3399
Bristol, BS1 9NE
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