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Some words we use

Accessible
Accessible means making sure people with all sorts of needs can
use something. For example, making information Easy Read.

Bristol Equality Charter
The Bristol Equality Charter is an agreement we want to keep
about equality and inclusion.

Discrimination
Discrimination is when someone is not treated fairly.

Diverse
This is a mix of different kinds of people. For example, men and
women, young and old people, people of different races,
disabled and non-disabled people.

Equality
Equality means treating people fairly and giving people the
same chances.

Gender reassignment
Gender reassignment means a person changes the sex they
were born with.

Hate crime
Hate crime is when someone has treated someone badly
because they are different. For example, because they are from
a different country or background.

Hate crime is against the law.
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Human rights
This means the rights all people have.

Inclusion
Inclusion means everyone can take part and have the same
chance.

Sexual orientation
Sexual orientation means who someone is attracted to. Some
people fancy people from a different sex. Some people fancy
people from the same sex. Some people fancy men and women.
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A message from the Mayor
of Bristol - Marvin Rees and
the Deputy Mayor Councillor
-  Asher Craig

In February 2018 we made a plan to
help make Bristol a place where
everyone can do well and be included.

This was called the Corporate
Strategy.

This booklet is all about what Bristol
City Council will do to make sure
people are treated fairly. It will run
from 2018 – 2023.

Lots more people say they have
experienced hate crime.
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We don’t want people to experience
hate crime.

We want everyone to be treated fairly.

We want to make sure everyone has
equal chances.

This booklet will help make these
things happen.
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It talks about treating people fairly
and helping communities work
together better.

We want Bristol to be a fair place, a
safe place and an inclusive place.

This booklet also talks about how
Bristol council will make sure we work
fairly with its staff.
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The rules we have made

We have made some rules about what
we want to do. This is what we have
said:

Bristol is a diverse city.

If Bristol council works in a more
inclusive way with everyone it will help
make it better.

It will also help the people of Bristol
and its communities.
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We want Bristol to be a place where:

● people are treated fairly

● people feel safe

● people can get around easily
(accessible)

● people feel included

● people feel they belong
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● people can have a say

● people have the same chances.
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How diversity will help Bristol
City Council

We are making sure people from
different backgrounds are involved
with the work of the Council and
communities.

This also means making sure people
are treated fairly and equally and
making sure everyone feels involved.

A lot of people in Bristol do not have
the same chances in life.

This may be because they are treated
differently.
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It may be because of differences like:

● age (for example they are an
older person)

● disability

● gender reassignment

● pregnancy or recently having
a baby

● race
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● religion

● sex and sexual orientation.

People must not be treated unfairly for
any of these reasons. It is against the
law.

Bristol City Council believes people
should be given extra support when
they need it. For example, if they have
a disability.

For example, making sure everyone is
able to access public toilets.
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It is also important that people treat
each other fairly even when there are
differences between them.

It is the law for Bristol City Council to
make sure:

● people are not discriminated
against

● make sure people are given the
same chances, no matter what
their differences or needs are

● people should be supported to work
well together even when they are
different
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This booklet talks about how we will
achieve these things.

Some people also don’t have the same
chances as others because of being
poor or being ill.

Sometimes people who have just
moved here from another country
don’t have the same chances as
others.

Sometimes people who care for
somebody else don’t have the same
chances as others.
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We want to try and make sure
everybody has the same chances.

There are already some projects that
help to make sure people are treated
fairly and have the same chances.

They are projects like:

● help to get food and fuel

● help with education
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● help to get good jobs

● help for communities.

These projects are important and we
will make sure they work with our
plans for treating people fairly and
giving them the same chances.

What we promise to do:

● we will make sure we work with
laws about equality
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● we will make sure that businesses
who do work for us also work with
these laws

● we will make sure we keep learning
about equality and inclusion

● we will make sure we deal with
issues that involve equality and
inclusion

● we will try and help businesses
who do work for us to do the same

● we will listen to what communities
and charities say about equality
and inclusion.
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Bristol Equality Charter

The Bristol Equality Charter is an
agreement we want to keep about
equality and inclusion.

It says we will:

● promote equality in our
organisation

● listen to what everyone needs and
make sure what we do is
accessible and inclusive

● make sure our workforce is diverse
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● make sure people are treated
equally when we try and recruit
new staff

● deal with any problems or
complaints about discrimination
and people being treated unfairly

● support people from different
backgrounds to work well together

● talk about what we do to promote
equality
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● help make sure everyone in Bristol
has the best chances

● find out if our work is helpful.

We really want other organisations to
see the good work Bristol City Council
does about equality and inclusion.

This means:

● the work we do about equality and
inclusion and the difference it
makes
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● the people in charge will make sure
everyone who works for the Council
follows the rules

● we listen to people’s experiences

● we check our policies are all about
equality and inclusion

● we show how important we think
diversity is
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● we are open about the work we are
doing on equality and inclusion

● we learn more about equality
and inclusion

● we have a diverse workforce

● we make sure everyone we work
with feel valued and work together
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● have rules that help people develop
their skills

● develop new services that promote
equality and inclusion

● work with communities

● making sure equality and inclusion
are always a really important part
of the work we do.
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This booklet will show how we will
make this happen and what our goals
are.

Everyone who works for Bristol City
Council will have a role to play in this
work.

We will also work with community
groups and charities for support.

We also have a lot of other rules in the
Council that will need to be changed to
make sure they fit with our goals
about equality and inclusion.
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Our Plan for Equality and
Inclusion

2018 - 2023

This is our plan for the next 5 years.

It shows what we will do to make sure
the Council and Bristol are more equal
and inclusive.

We also want to look at issues like
being poor.

We want other organisations to see
the good work we do.
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We also talk about how we will check
we are meeting our goals.

After the first year we will review the
work we have done then set more
goals.

We will need to work with other
organisations to make sure our plan
happens.

We will make sure we keep checking
this plan so it stays up to date.



26

Who is this Plan for?

This plan is for everybody in Bristol.

It may be the most helpful to people
who are not treated fairly.
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Our Equality and Inclusion
Goals

1. We will work to high standards
and set a good example to
others.

This goal is important because it
means Bristol City Council will work in
the best ways.

What we are going to do:

● we will make sure we have enough
staff to work on this

● we will set up a group of people
from different sections of the
Council. This group will check what
we’re doing.
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Who will do these jobs:

● the person with the job Head of
Paid Service will be given the role of
Senior Equality and Inclusion
Champion

● they will make sure this Plan is
talked about at meetings

● there will be managers and staff
taking on equality and inclusion
roles as part of their jobs.

How we will check what we are doing:

● we will keep checking to make sure
we understand the causes of
inequality
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● we will make sure we use high
standards to check our work and
decisions.

How we will let people know how
we’re doing:

● we will put out information
every year

● we will check the information
we collect

● we will ask people what they think
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● we will have an event every year
to talk about this work

● we will give people information
in accessible ways

● we will make sure we check the
work we do at the best times

● we will check how good our work
is and make it better.
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2. Our organisation will have
staff from different
backgrounds and needs, just
like Bristol.

This goal is important because we
want Bristol City Council to be a good
employer.

We also want to make sure we really
understand equality and inclusion.

What we will do:

● we will give training to managers

● we will check our rules



32

● we will help people from different
backgrounds to develop in their
career

● we will try and give jobs to more
people from poor areas of Bristol

● we will check that we give jobs to
new staff in the best ways

● we will try and make sure all
people are paid fairly

● we will try to make sure all staff
are treated fairly
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● we will support staff to do their jobs
fairly

● we will make sure complaints from
staff about inequality are dealt
with properly

● we will give staff the right support
who have extra needs

● we will give training to staff

● we will give staff the information
they need.
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How we will check what we are doing:

● we will check for differences in
what people get paid

● we will check we give more people
jobs from poor areas of Bristol

● we will check how people from
different backgrounds are
developing in their jobs

● we will check how men and women
are developing in their jobs

● we will ask staff for their views on
how they feel
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● we will look to see if groups of staff
feel any differently from each
other. For example, if they have
a disability

● we will make sure we employ staff
from all working ages

● we will check all staff are treated
fairly, no matter what their
background or need is

● we will listen to equality groups
run by staff.
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3. We will help deal with
problems to do with equality
and inclusion.

This goal is important because the
council provides a lot of services that
can make a difference to equality and
inclusion.

What we will do:

● we will check our services and
make sure they are equal and
inclusive

● we will find a good way to check
services

● we will use this to help decide
when to give work to other
organisations
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● we will make sure new services are
equal and inclusive

● we will check the work we give to
other organisations

● we will try to make sure
organisations who do work for us
treat people fairly

● we will check how services we run
are fair for older and disabled
people. For example, housing
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● we will set rules about accessible
information in the council

● we will make our website more
accessible

● we will try and get the views from
people in Bristol who do not have
a say.

How we will check what we are doing:

● we will develop ways of checking
these areas in the future.
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4. More communities will be
involved in the success of
Bristol.

This goal is important because it
means all people can make Bristol a
better place.

What we will do:

● work with other organisations to
look at how the City is run

● use the rules in the Bristol Equality
Charter

● pay the Living Wage. This is paying
people enough money to live well
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● help more people from other
backgrounds to have a say

● help groups about equality make
a difference

● keep working with other
organisations to help keep Bristol
a City of Sanctuary. This means
helping people who have come
from other countries where they
were in danger.

How we will check what we are doing:

● children from the poorest areas of
Bristol will do better in early years
of school
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● children in care will do better
in school

● there will be less people without
a home

● children with extra needs will do
better in school. For example,
disabled children

● there will be less unemployed
people in poor areas of Bristol
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● more young people will be in jobs,
training or education

● more men and women from poor
areas of Bristol will live as long as
people from rich areas.

5. Communities will work
together better.

This goal is important because when
communities work together there is
more equality and inclusion.

What we will do:

● work better with communities
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● develop more projects

● make Bristol better for older people

● help communities work together to
make changes

● learn from other people and
organisations

● support events about diversity
in Bristol.
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How we will check what we are doing:

● more people from poor areas will
get involved

● people will say they see friends and
family more

● people in poor areas will feel safer

● people from different backgrounds
will get on better

 

● there will be more events in poor
areas
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● less people will experience
discrimination

● more people from poor areas will
be happy with where they live.
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What we want to do each year

2019

● know how to deliver this plan

● each area of the Council will have an
Action Plan

● we will have Equality and Diversity
Champions. This means people who
will take a big role in this work

● check our goals.
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2020

● look at being poor and human
rights.

2021

● check all of this work and set more
goals.

2022

● make sure high standards are being
met

● look at any problems and set new
goals.
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2023

● make sure we are working in every
part of the Council

● test the work we do by using an
‘equality framework’. This is a tool
that will help us check our work to
do with equality and inclusion.



Credits

This paper has been designed and
produced by the EasyRead service at
Inspired Services Publishing Ltd.
Ref ISL199 18. January 2019.

www.inspiredservices.org.uk

It meets the European EasyRead
Standard.

The Your Voice Counts -
making EasyRead information.

Artwork includes material from the
Inspired EasyRead Collection and
cannot be used anywhere else
without written permission from
Inspired Services.

www.inspired.pics


	Structure Bookmarks
	Bristol City Council
	What is in this booklet 
	Page
	Some words we use
	A message from the Mayorof Bristol - Marvin Rees andthe Deputy Mayor Councillor-  Asher Craig
	The rules we have made
	How diversity will help BristolCity Council
	Bristol Equality Charter
	Our Plan for Equality andInclusion
	Our Equality and InclusionGoals
	2. Our organisation will havestaff from differentbackgrounds and needs, justlike Bristol.
	How we will check what we are doing:
	3. We will help deal withproblems to do with equalityand inclusion.
	4. More communities will beinvolved in the success ofBristol.
	5. Communities will worktogether better.
	What we want to do each year
	2019
	Credits




Accessibility Report


		Filename: 

		ISL199 18 ER bristol equality_FINAL_WEB_ACC.pdf




		Report created by: 

		

		Organization: 

		




[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 0

		Passed manually: 2

		Failed manually: 0

		Skipped: 2

		Passed: 28

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Passed manually		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Passed manually		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Skipped		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Skipped		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Passed		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top
